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What is SCoPEd?

A shared evidence-based generic competency framework for
counselling and psychotherapy with adults
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Theme 2
Assessment

Competences which focus on assessing the needs of diverse clients o patients within a clear framework for understanding
psychological distress, which takes account of risk and the need to work within personal limits.
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Required competences for therapists:

1echnologically medianed herspy

A moiny pinsing o o o
424 0 [ = ]
krawtedge of
+ ol of persan and mind
- amodet
+ 3 model of merapeutc relstoninp
+ & setofclinies concepts o relate theary ta proctice
428 Aparyto cracally agoraie 3 o o o
azc (]

thedries to inform and evaluate ongeing practice.

bacp | s

BRITISH/
PSYCHOANALYTIC
/COUNCIL

Theme 5

Self-awareness and reflection

Theme 3
Therapeutic relationship

Competences which focus on establishing and developing an authentic and enabling therapeutic relationship which
concentrates on the particular needs of diverse clients or patients, from the first stages of establishing rapport thraugh 1o
a central af the i py and the need to

i 1g difficulties and ruptures.
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The Vision

For the profession of counselling and
psychotherapy to be better understood, valued
and trusted by clients, patients, employers,
commissioners and society
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The Vision

« Commissioners, employers and service managers can confidently recruit
appropriately qualified therapists

Clients and service users can access the most appropriate help

Increased opportunities for this skilled and underused workforce

Clear training and progression routes for professionals
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Why is SCoPEd needed?

To overcome the confusion and complexity in training and professional
development

To bring clarity and transparency to the high-quality work of the profession

To ensure that the profession is better understood, valued and trusted

To give clients, service users and patients the tools to make an informed
choice and give greater access to high-quality psychological therapies
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SCoPEd oversight
committee (SOC)

Expert reference group Secretariat and

Technical group (TG) (ERG) communications group

Mechanisms group
(MG)
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Factors contributing to success

 Openness

« Strong leadership and vision

:  Listening
« Commitment
« Technical expertise + Independent chairing
St Iationshi « Support from dedicated secretariat
« Strong relationships
Flexibilit « Willingness to compromise
 Flexibility
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Experts by Experience (EBESs)

EbE involvement has been transformative

They have been:

generous

committed

patient

challenging
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Creating and enabling opportunities

Therapists can practise
competences from other
columns if they have the Column B
skills to ethically do so.
Enhanced training,
practice and competence
requirements
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Column A Column C

Core training, practice Further enhanced

and competence training, practice

requirements and competence
requirements

Column A = Column B = ColumnC =

2 years (average) 3 years (minimum) 4 years (minimum)

core training training and (or) training and (or)
experience experience
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Key outcomes

Transparent competences and practice standards

Clear standards associated with different entry points

Clear ‘transition points’ or ‘gateways’

Accessible information for stakeholders

Benchmark for minimum expected standards
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Key outcomes

Greater trust between partners

Greater respect for different ways of working

High level of agreement on common standards

Evidence of growing respect and opportunities as a result of collaboration
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Questions

and Linked Professions
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